Cryaujcku nporpam: Mactep akaneMmcke cryauje — Cmyouje nayka 6e3beonocmu

Hasus npeqmera: JbYJICKHU PECYPCHU U KOPITIOPATUBHA BE3BE/JTHOCT

HacraBuux/nacrauunu: ap bopuc Kopauh, penosuun npodecop, np Musienko IleseroBuh, BaHpeanu
npogecop; ap Jbyounka Karuh, nouent

Cratyc npeamera: U360pHu npeamet/cTpy4Ho-aniukaTuBHu (CA)

Bpoj ECIIB: 5.0

Yciaos:

usb npegmera

Cruiame OCHOBHHX 3Hamba U3 00J1aCTH yIpaBJbarba JbYACKUM PECypcuMa y rpyliaMa M OpraHu3aljama y Kpu3HUM
CUTyaIlMjaMa Cca [[UJbeM 0YyBama KOPIOPaTUBHE 0€30€THOCTH.

Hcxon npeamera

PazymeBame rpynHe 1 OpraHu3alMoOHe JUHAMUKE 1 MECTa YOBEKa Y TPYIHUM U OpraHU3allMOHUM IpOoLecuMa.
Yno3HaBame ca JUISPCKUM BeIITHHAMa 3HaYajHUM 32 YIpaBJbambe rpyramMa U OpraHusarijaM y pa3go0sprumMa
cTpeca, Tpayme u kpuse. [Ipunpema jpynu 3a cyouaBame ca KpU3HHM M TpAyMaTCKUM CHTYyalljama, yrnorpebda
CTpareruja rpeBiajaBama KpHuse. Jayame OTIIOPHOCTH MHANBHU/Ya 32 CTBapambe YUBPCTE OpraHHu3allyje.

Capgpaxaj npenmera
Teopujcka HacTaBa - IETHHE:

1. 3Hayaj JbYICKUX pecypca 3a KopropaTuBHY 0e30enHocT; 2. [IuMeH3H]je JINYHOCTH 3HAYajHE 32 OpPraHUu3alH]jy;
3. OcHoBHe IpeTrocTaBKe rpynHe auHamuke; 4. [Tcuxonomky hakTopu ynpasibama JbyJauMa y KpU3HUM
cutyauujama; 5. OayduBame Y KpU3HUM CHTyauujama ; 6. Peakiuje jbyau Ha Tpayme u kpuse; 7. Ctpateruje
npeBnajaBama kpuse; 8. [acuHe 1 pa3Boj MapaHOWAHHUX peKalyja y opranusaiujy; 9. Tpayma kao mokperad
NepBEP3HUX OpraHu3alroHuX npoueca; 10. M3rpaama opraHu3anyioHe YBPCTUHE U OTIIOPHOCTH MOjEIMHIA HA
kpusHe cutyanyje; 11. Opranuzannona Kyatypa u knuma,; 12. CaBpeMeH! PH3UIHM Y JbYICKUM pecypcrma
TTOBE3aHM ca KOPIIOpaTUBHOM Oe30eHomIhy.

IIpakTryHa HacTaBa:

Pagnonune: KputnyHo untame U IpeACTaB/bamhe HAyIHUX TEKCTOBa, AHAIN3a CTyAMja cirydaja, [IpuMena

napamMeTapa y carjicaaBamby OpraHU3alluOHUX nojaBa, KOMI/IHI/IKaHI/Ija Jinaepa v 3aroCJICHUX, HpoueHa yTI/I]_[aja
OKPYXKXCHha U 0COOMHA TUYHOCTH Ha JINACpCTBO, OI[FOBOp Ha IM1aCMHE Ka0 CUT'HAJI OTIIOpA IMTpOMCEHAaMa.
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Bpoj yacoBa akTuBHe HacTtaBe 5/75 | Teopujcka HactaBa: 3/45 MpaxTuuna Hacrasa: 2/30

MeTtone u3Boljema HacTaBe: npeliaBama, BeXXOe, KOHCYJITAIWje, CEMUHAPH, PAIMOHHILIE, TAHEI JAUCKYCH]e.

Ouena 3Hama (MakcuMaJsnu 6poj noena 100)

IpeaucnuTHe 06aBe3e IIOCHA 3aBpUIHU UCTIHT IIOCHA
AaKTUBHOCT Y TOKY IIpeJaBama 10 MMUCMEHU UCTIUT
MpaKTUYHA HAcTaBa 10 YCMEHHU HCIT 50

KONOKBHjyM-u |

ceMuHap-u 30







